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UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case , Date Filed
CHARGE AGAINST EMPLOYER 25-CA-30522 11/13/07
INSTRUCTIONS: V

File and original and 4 copies of this charge with NLRB Regional Director for the region
in which the alleged unfair labor practice occurred or is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer WGE FEDERAL CREDIT UNION b. Number of workers employed
51
c. Address 3700 WEST BETHEL AVE. d. Employér Representative e. Telephone No. 765-289-2148
JEFF SIKORA
MUNCIE, IN 47304
F. Type of Establishment FEDERAL g. Identify principal product or service
CREDIT UNION BANKING

h, The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1)
and (list subsections) AND (3) of the National Labor Relations Act, and these unfair labor
practices are unfair practices affecting commerce within the meaning of the Act.

2. BASIS OF THE CHARGE (Set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

In October 2007, the above Employer promised employees that they would get raises if they
decertified the Union, and that they would get a Christmas bonus if they decertified the Union,

In October 2007, the above Employer threatened employees that they would never have a signed
union contract with the Employer.

Since August 2007, the above Employer has disparately enforced its no solicitation policy by
permitting solicitation of union decertification on company time while scrupulously surveilling Union
supporters and issuing discipline to Union bargaining committee members for discussing the Union
during work hours.

By the above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the
rights guaranteed in Section 7 of the Act.

3. Full name of party filing charge (if labor organization, give full name, including local name and number)
OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION, LOCAL NO. 1

4a. Address (street and number, city, state, and ZIP code) 18 N. CAMPBELL ST. 4b. Telephone No.
INDIANAPOLIS, IN 46219 317-356-7167

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed
by a labor organization) OFFICE AND PROFESSIONAL EMPLOYEES INTERNATIONAL UNION

6. DECLARATION
he above charge and that the statements are true to the best of my knowledge and belief.

By Barbara J. Baird ATTORNEY
ignature of represg¢ntative or person making charge) (Title if any)
| Address_445 N. PENNYYLVANIA ST., SUITE 401, INDIANAPOLIS, IN 46204 317-637-2345 November 13, 2007
(Telephone No.) (Date)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)











